








What Is The Saskatchewan Safety Council?

The Saskatchewan Safety Council is a non-government, non-profit charitable
organization dedicated to the prevention of injuries and fatalities in this province. Injury
prevention has been our focus since 1955.

Why are we needed? Injuries are a leading cause of death, disability and years of life
lost, especially younger age groups. Consider these startling facts:

» Saskatchewan residents are second only to the Northwest Territories and Yukon for
being injury prone, according to a report from the Canadian Institute for Health
Information. Nationally, 62 people per 10,000 were admitted to hospital for injuries in
1998-99. In Saskatchewan, the number is 96.2. The rate for the Yukon and
Northwest Territories combined is 116. Nova Scotia had the lowest rate at 51,
slightly better than Ontario with 52.

» In Saskatchewan, children 1-4 and 15-19 years of age have the highest rates of
injury death for children among all provinces in Canada. For children 5-9 and
10-14 years of age, Saskatchewan ranks second-highest among the provinces.

» Injuries are the number one cause of death and hospitalization for persons under 45
years of age. '

» The economic burden resulting from all injuries has increased from $11 billion in
1986 to $14 billion in 1993.

» While increasing attention has been given to injury as a critical public health issue,
the vast majority of our health care resources are directed at treating injuries rather
than preventing them. Only 1% of Canadian research dollars go to study injury
prevention.

By educating and informing, and by promoting safe policies and practices, the
Saskatchewan Safety Council is committed to making this province a safer place in
which to live, work and play. We invite you to work with us in creating a safe
Saskatchewan.
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Saskatchewan Safety Council Programs

The Saskatchewan Safety Council is dedicated to providing quality safety education and
services for the people of Saskatchewan. Our offerings reflect the collective experience of our
members and staff, making us one of the most respected safety and health authorities available.
We are here to help. For more information please contact (306)757-3197 or email
info@sasksafety.org.

Occupation Division: Farm Division:

- Accident Investigation - Child Safety on the Farm Videos

- Annual Industrial Safety Seminar - Farm Safety for the Family

- Back Power Instructor Course - Farm Safety Workshops for Women
- Basic Occupational Health & Safety - Farm Safety Speakers Bureau

- Customized Training Packages - Power Pac School Presentations

- Fire Control School - Pesticide Safety Information Sessions
- Firefighting with Hand Portables

- First Aid and CPR Home & Community Division:

- Introduction to Fire Extinguishers

- Forklift Training - Babysitter Training

- Forklift Instructor Course - Bicycle Safety

- Safe Lifting - Buckle Up Bby

- Safety Audits - Elmer’'s Road Safety Video

- Seasonal Workers Spring Training - Fire Smart Video

- Transportation of Dangerous Goods - Home Safety for Seniors

- Violence Prevention & Risk Assessment

- WHMIS Training

- WHMIS Instructor Course

- Work Zone Traffic Accommodation Supervisor

Loursa Visit Our Web Site
Traffic Division: www.sasksafety.org
- Annual Injury Prevention Symposium ; :
- Community Traffic Safety Program » Council Information
- Defensive Driving Course (DDC) > Membership Information
- DDC Instructor Course
- Driving Assessment Program (In Vehicle) » Courses and Programs

- 55 Alive » Contact Staff

- Motorcycle Training
- Operation Lifesaver
- Professional Driver Improvement Course (PDIC) Or ask for our free
- PDIC/DDC Instructor Course :

- School Bus Driver Training Resource Guide
- Snowmobile Safety Course
- Winter Survival
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Council Staff

Executive Director:

Director of Operations:

Accounts Manager:

Communications Co-ordinator:

Farm Safety Promotions Administrator:
Occupational Safety Co-ordinator:

Traffic Safety Co-ordinator:

Community Traffic Safety Administrator:

Power Pac Program:
Program Consultant:

Chief Master Instructor/Administrator,
Snowmobile Safety Program:

Project Manager, Safety Centre:
Administrative Assistant:
Receptionist/Secretary:

Part-time Secretary:
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Harley Toupin
Dianne Wolbaum
Dianne Molnar
Linda Saliken
Patrick Kurtz

Will Putz

Randy Poole
Jacquie Stark
Judy George

Bob Mitchell

Peter Huebner
Al Hackman
Lynn Evans
Lynda Carlson

Enid Young






Executive Director's Message

Since its inception in 1955, the Saskatchewan Safety Council has taken great pride in
the programs and services it has offered, training thousands of people in injury
prevention. In the year 2001, the Council is poised to begin a new era, carrying on a
proud tradition of providing health and safety education services to the people of
Saskatchewan.

The year 2000 was a year of looking back to where we were and looking forward to
where we are going. This has resulted in the Council revamping programs such as our
Babysitting Course, taking a new direction in the delivery of farm safety programs, and
developing new programs and partnerships with the corporate world.

Occupational safety training continued to be the focus of our program delivery in 2000,
with increased training in many programs.

The Council embarked on the biggest project in its 45 year history, the development of
a state-of-the-art multifaceted training facility that would house the Safety Council and
enable us to offer a wide range of safety programs. Stay tuned as we proceed on this
initiative.

We developed a partnership with the Royal Bank and CAA Saskatchewan to deliver
defensive driving courses for seniors throughout the province. The interest shown in
this program has been beyond our expectations.

With assistance from SaskPower, our very successful farm safety program, Power Pac,
has been expanded to include the development of an urban component which our teen
safety ambassadors will begin to deliver in 2001.

Continuous review and development is essential to ensure our members and clients
receive the best safety training that is available, which will assist them in developing the
skills and attitudes needed to prevent injury. We plan to focus our energies in these
areas over the next year.

| would be remiss if | did not acknowledge the hard work of the Board, volunteers and
staff that make our programs a success. | would also like to take this opportunity to
thank our outgoing president, Joanne Hader, for her support and expertise. It gives me
great pleasure in being able to work with such a fine group of people who are so
dedicated and willing to help us reach our goals. | am proud of our accomplishments in
2000 and look forward to capitalizing on the opportunities that await us. Thank you for
your confidence and support.

Harley Toupin, Executive Director
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Working with the Department of Education and driver educators in getting resource
materials (i.e. videos into school libraries).

Snowmobile Safety Week concentrated on railroad safety.
Continued railroad safety in snowmobile safety courses.

Lobby campaign for reflective material on the back of crossbuck signs and posts.

Y Y Y Y

Operation Lifesaver activity booklets remains popular for students and as handouts
at trade shows.

The main objective of the Operation Lifesaver Committee is to develop promotional
activities for railroad safety.

The driving programs include Safe Winter Driving, Defensive Driving and In-Vehicle
Assessments. There were 56 Defensive Driving courses in 2000. We are currently
working with SGI and drivers who are mandated to take a DDC. This has been very
successful and we are getting some very positive feedback. We are also offering
programs for grade 11 and 12 students in the Northwest Health District and Outlook
School Division. We hope to get other school divisions involved as well.

Other activities included school bus safety promotion campaign, the development of a
new school bus manual, the maintenance of PDIC and DDC Instructor courses and No
Zone.

Occupation Division:

The major project of the Occupation Division was the 27" Annual Industrial Safety Seminar
which was held on February 7 - 9, 2000. The event has grown steadily since 1991. Because
of the steady increase in attendance, there are no hotels in Regina or Saskatoon large
enough to host the event, so in 2000, the 27" annual show was moved to the Centennial
Auditorium in Saskatoon.

The move proved to be a good choice, and with the extra space, the Industrial Safety
Seminar has grown to be the largest show of it's type in western Canada. A total of 619
registered delegates attended a total of 20 educational sessions. In addition, 41 different
agencies and companies displayed their products and services in a total of 53 display
booths.

Educational sessions included presentations on topics such as Disease Transmission,

Stress, Shiftwork Hazards and Ergonomics. Presentations on the Swiss Air 111 Crash, Drug
& Alcohol Testing and Legal Issues were also well attended. Keynote presentations were
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into a skid simulator. When the device is activated by the instructor, the vehicle
simulates a skid.

Various government and non-government agencies and all 3 television stations
attended the event. Many of the attendees, including the Minister of Labour,
were able to drive the simulator and improve their driving skills.

A special thank you is extended to the Manitoba Safety Council for their
assistance with this project.

3. The Occupation Division continued negotiations with the Workers’ Compensation
Board in an effort to secure ongoing funding and possible joint ventures.

4. The Division also participated on various committees to investigate possible
training opportunities and expanding the division’s training capabilities.

Farm Division:

With the backing of SaskPower and Saskatchewan Labour, the Power Pac farm safety
team has emerged as the leading program directed by the Farm Division.

The Power Pac program originated as a way to help reduce the toll of injuries and
fatalities on our farms. Every year an average of 20 people die on Saskatchewan farms
— almost one person every two weeks and every year approximately 600 are injured.

One maijor part of our farm safety strategy has been to develop the Power Pac team.
This innovative group of teen speakers is recruited from across the province and trained
to give farm safety presentations to students from kindergarten through high school.
They are highly effective safety ambassadors and we have found that “students
teaching students” is an excellent way to communicate the safety message. Seventy-
five schools from all across the province have requested visits with over 190
presentations and 8500 students reached. School packages were also prepared by the
Safety Council with a wide variety of farm safety materials for teachers and students
and left at each school by Power Pac members.

Other division highlights:
» In co-operation with SARM, the division has been actively campaigning to have all
railway crossing crossbucks better reflectorized. We are pleased that CP Rail will be

conducting a pilot project in the spring of 2001.

» The division participated in displays at Agribition and the Western Canada Farm
Progress Show, and was involved in Farm Safety Week and other promotions.
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Memorial Trust Fund

One of the Council’s lesser known programs in the Memorial Trust Fund.

The fund was established approximately 25 years ago, following a tragic farm incident
that resulted in a death, and the people in the victim’s community made donations to
the Council.

A trust fund was established and each year the revenue generated from donations,
interest income and fundraising activities is distributed. The major fundraiser for the
Memorial Trust Fund is the Council’s annual Christmas Silent Auction. This year it
raised over $1800.

A bequest was given to the Council’s Memorial Trust Fund. This $2,000 came from the
Dorothy Christie in memory of her father, the late J.A. Christie. Mr. Christie was actively
involved in the Safety Council and the promotion of traffic safety in Saskatchewan in the
late 1950’s and 60’s.

Each year the Council also puts out a call for proposals to groups or individuals who
want to develop a safety-related project. The Council’s policy is to disperse up to 80%
of the fund’s revenue. Based on 2000’s revenue, $5250 will be dispersed in the year
2001 to the following agencies:

» Deshaye School Playground Improvement Project (Regina) - $2000 to upgrade their
present equipment and grounds.

» River Bend Industries (Prince Albert) - $750 to train 10 people in First Aid.
» Village of Roche Percee - $1000 to upgrade their fire fighting capabilities.

» St. John Ambulance - $1500 to assist in their pilot project “First Aid on the Farm”.

In the calendar year 2000, $2500 was distributed as follows:

» The Saskatchewan Council for Water Safety - $500 towards the publishing of a
calendar of water safety programs.

» The Canadian Red Cross - $1000 for the training of 10 Saskatoon school lunchroom
attendants in First Aid and CPR.

» The Saskatchewan Aboriginal Injury Prevention Program - $1000 towards the
organization of a May 2000 conference entitled “A Journey: Strengthening
Aboriginal Communities Through Injury Prevention”.
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Report from the Saskatoon & District Safety Council

The volunteers of the Saskatoon and District Safety Council have had another
successful year. Some programs and activities continued from other years and

others were begun. We thank the City of Saskatoon for providing space for our
meetings and for an annual grant. We also thank the Saskatchewan Safety Council for
its support and encouragement. Our activities included:

> Defensive Driving Courses. It has been a very busy year for the instructors.
Fortunately, one has returned and we have a new person. Many courses have been
given — guess is 100. This increase is thanks to the SGI Driver Improvement
Program, Ag Canada and some other commercial enterprises. Many of the courses
have been held at the office of Butler Byers Insurance. To show our appreciation,
the S&DSC placed an ad in the Star Phoenix thanking them for their contribution.

» Motorcycle Training Course. Ten courses were held with one in Swift Current. 153
students passed the course and 96 were tested for M endorsement with 95 passing.
We were pleased that three Saskatoon instructors were able to take training in
Ottawa. Syd Petersen is now Chief Instructor and plans are underway for next year.

>» 55 Alive Mature Driving Course. With funding from CAA and the Royal Bank of
Canada arranged by the Saskatchewan Safety Council, the Saskatoon Council held
3 courses (75 students) with cooperation from the Saskatoon Council on Aging,
McClure United Church and McClure Place. There is a great demand for the course
and we will continue to offer them. We are lucky to have a new member, Al
Reichert, who has coordinated and taught these courses.

> Bicycle Helmet Use. A survey of cyclists and their helmet use was done in
partnership with the MVA, City of Saskatoon, Saskatchewan Institute on Prevention
of Handicaps and Saskatoon District Health.

>» Playgrounds. Our direct involvement with the playground workshop project has
ended although we are still part of the broad consultation group. Partnering with the
Institute on Prevention of Handicaps, the workshop workbook has been revised and
will be used across the province this summer to provide training on playground
inspection.

» Community Involvement. Marion Dutton has assisted with car seat clinics and
attended the Injury Prevention Symposium on our behalf.

Neil Ledray is the speaker at our Annual Meeting in April 2001. He will be talking about
Saskatoon Kiwanis safety projects, Safety City and Grade 10 CPR and First Aid.

Ruth Robinson, President, Saskatoon & District Safety Council
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Management Responsibility for Financial Reporting

To the members of the Saskatchewan Safety Council:

Management has the responsibility for preparing the accompanying financial
statements and ensuring that all information in the annual report is consistent with the
statements.

This responsibility includes selecting appropriate accounting principles and making
objective judgements in accordance with generally accepted accounting principles.

In discharging its responsibilities for the integrity and fairness of the financial
statements and for the accounting systems from which they are derived, management
maintains the necessary system of internal controls designed to provide assurance that
transactions are authorized, assets are safeguarded and proper records are
maintained.

While ultimate responsibility for financial statements lies with the Board of Directors,
auditors are appointed. They have full and free access to the records of the Council as
well as all staff. These auditors report directly to the members and their report follows.

e Factet,

Joanne Hader, President

LT

Harley P. Tougfin, Executive Director

Page 18






Statement 1

 SASKATCHEWAN SAFETY COUNCIL
STATEMENT OF FINANCIAL POSITION
: As at December 31

2000 1999
ASSETS
Current assets
Cash $ 359,428 $ 262,254
Temporary investments and accrued interest 129,818 160,625
Long-term investments due within one year 26,000 44,200
Accounts receivable 24,520 28,236
Inventories 14,505 18,815
Prepaid expenses 14,034 9,650
568,305 523,780
Long-term investments 210,304 184,682
Capital assets (Note 6) . 32,577 16,081

$ 811,186 $ 724,543

LIABILITIES AND FUND BALANCE

Current liabilities

Accounts payable $ 32,925 % 25,901
Contingent liability (Note 12) 18,000 -—
Accrued salaries and benefits 41,127 42,258
Deferred revenue (Note 9) 120,421 63,320
212,473 131,479
Fund balance

Appropriated (Note 3) 260,478 256,098

Unappropriated (Note 5)
(Statement 2) 338,235 336,966
598,713 593,064

$ 811,186 $ 724,543

(see accompanying Notes to the Financial Statements)
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SASKATCHEWAN SAFETY COUNCIL
STATEMENT OF CASH FLOWS

Statement 3

Year Ended December 31
2000 1999
Cash flows from:
Operating Activities:
Excess of revenue over expenses $ 5649 § 24,287
Add (subtract) items not affecting cash:
Amortization expense 8,306 9,561
13,955 33,848
Changes in non-cash working capital:
Decrease in accounts receivable 3,716 32,809
(Increase) in prepaid expenses (4,384) (3,331)
Decrease in inventories 4,310 8,838
Increase (decrease) in accounts payable 7,024 (2,108)
(Decrease) increase in accrued salaries and benefits (1,131) 14,783
Increase in deferred revenue 57,101 27,611
Increase in contingent liabilities 18,000 —
84,636 78,602
Cash provided by operations 98,591 112,450
Investing Activities:
Purchase of capital assets and
leasehold improvements (24,805) (1,136)
Purchase of long-term investments (173,278) (111,716)
Sale of long-term investments 147,659 61,600
Decrease (increase) in temporary investments 30,807 (90,641)
Decrease in long-term investments due within 1 year 18,200 25,075
(1,417) (116,818)
Increase (decrease) in cash 97,174 (4,368)
Cash, beginning of year 262,254 266,622
Cash, end of year 3 359428 § 262,254

(see accompanying Notes to the Financial Statements)
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d)

9)

h)

=8 =
Safety Promotion and Research Projects - Development Costs

The Council follows the policy of charging project development costs to current
year's expenditure.

Safety Promotion and Research Project Expenditures

Expenditures include only direct charges including amortization charges relating
to the projects. With the exception of Seat Belt, Occupational Safety, Industrial
Safety, Backpower and Farm Safety Workshop where grant proceeds are
received to fund salary expenditures of these projects, salary and other
administrative costs are reflected as general operating expenditures.

Deferred Revenue

Deferred revenue represents the cash received for seminars and conferences to
be conducted after year-end. It also includes funding received for research
projects occurring in the following year.

Inventory

The inventory of pamphlets and manuals is valued at cost, determined on a first-
in, first-out basis.

Investments

Investments are valued at cost.

Appropriated Fund Balance

The appropriated funds consist of cash and the investments shown in Note 4.

a)

b)

Contingency Reserve. The contingency reserve is for unforeseeable expenses.
The objective of the reserve is to maintain a balance of $200,000. Up to 15%
may be invested in low risk, high quality, non-guaranteed investments.

Memorial and Other Donated Funds. The Council's Memorial Trust Fund
Policy requires memorial and other donations, plus interest, to be kept separate
from other funds. These are used for special research and safety programs in

accident prevention. Certain Council board members have been appointed as
trustees to administer these funds.

Changes to the appropriated fund balance during the year are as follows:
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Unappropriated Fund Balance

The unappropriated funds represent the accumulated excess of revenue over expenses,

which have not been demgnated for specific purposes by resolution of the Board of
Directors.

Capital Assets
2000 1999
Accumulated Net Book Net Book
Cost Amortization Value Value

Office & Safety
Promotion Equipment $ 109,711 $ 86,071 $ 23, 640 $ 15,781
Film 512 512 -
Leasehold Improvements 15,294 15,294 -
Donated Capital Assets 11,730 2,793 @937 300

$ 137247 $ 104670 $ 32577 $ 16,081

Total amortization expense including amounts classified as pro;ect expenditures during
2000 was $8,306 (1999 - $9,561).

Financial Instruments

A financial instrument is any contract that gives rise to both a financial asset of one party
and a financial liability or equity instrument of another party. The Saskatchewan Safety
Council has the following financial instruments: cash, accounts receivable, investments,

and accounts payable. The following paragraphs disclose the significant financial
aspects of these financial instruments.

a) Significant Terms and Conditions

There are no significant terms and conditions associated with the financial

instruments that may affect the amount, timing, and certainty of future cash
flows.

b) Interest Rate Risk

There is no interest rate risk associated with cash, accounts receivable, or

accounts payable. Due to the short-term nature of the term deposits and bond
coupons, the interest rate risk is minimal.

The Council is exposed to interest rate risk from the potential change in value of
long-term investments due to fluctuations in market interest rates. As market
interest rates fluctuate the market value of bonds move in the opposite direction.
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